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Source: MSCI ESG Research LLC, as of November 1, 2024.
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LO7UIXY RO —0MIEL T 288 : “MSCI Workforce Gender Diversity Data Methodology.” 2023. MSCI ESG Research.
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Exhibit 2: TEBIZERIEBIRDOPRIE (2022 £~2024 £F)

2022 m2023 m2024
27.0% 28.1% 27.2%

22.0% 22.9% 21.6% |
14.3% 15.4% 18.2%
60% 65% 6.6%

1819 T182% 17.4%

Percentage of women employeesin  Percentage of women employees in Percentage difference in average Percentage of women in senior ~ Percentage of women directors on the
new hires total workforce employment years for female to male management board of directors
employees

Source: MSCI ESG Research LLC, as of November 1,2024. 5& : ZZMHEUHE & O REE, WHEEEEERNVVRVWEEZERIN L TEHR SN TS, ISEROEENRNED, ARESFIEFED 11 A1 H
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Exhibit 3: MRIZERIER 7 DR (2023 ££~2024 £F)
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Source: MSCI ESG Research, as of November 1, 2024.
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Source: MSCI ESG Research, as of November 1,2024. 3F : &t 045—0OHhoiUE(E. MRIZHEMEZ D77 0 DEEZRRINU TEEHIN TS,

3 GICS is the global industry classification standard jointly developed by MSCI and S&P Global Market Intelligence.
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Exhibit 5: GICS U4 —RIDMRNZHRMERA I 7D LI 10 # (2024 £F)
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Gender Women in Women in Difference in . .
. . . Women in senior Women on
Company GICS Sector Diversity new hires total employment management (%) board (%)
Score (%) workforce (%) years (%) 9 ? .
1 Shiseido Consumer Staples 9.3 66.6% 80.6% 11.4% 38.0% 45.5%
2 Takashimaya Consumer 9.1 68.0% 69.8% 11.9% 29.0% 25.0%
Discretionary
3 Recruit Industrials 9.1 41.0% 47.0% 16.0% 30.4% 37.5%
3 Wacoal Consumer 8.9 76.6% 91.0% 29.3% 25.0%
Discretionary
3 Aeon Consumer Staples 8.7 52.0% 44.5% 26.4% 33.3%
6 MonotaRO Industrials 8.7 62.9% 22.7% 16.3% 37.5%
6 Tokio Marine Financials 8.7 60.1% 51.2% -2.3% 30.3% 20.0%
7 MS&AD Financials 8.7 52.3% 54.2% -10.0% 19.5% 27.3%
7 AIN Consumer Staples 8.5 83.6% 77.0% -21.4% 35.9% 33.3%
10 Persol Industrials 8.5 52.8% 45.8% -9.6% 24.6% 22.2%

Source: MSCI ESG Research, as of November 1,2024. 3F : ERETHREINTVNDIR/N\ T A = > AIBEDOIX A7 EEINERIZSAREDRR/ T A =Y > AR AT ER2D. FRMNRVWED(EERIZ

RSP/ (O A - X RAT7NET« A00O0—-2v —EI5ITRSREN. \TA -2 XAOTICRREND . T+« A00O—>v —E5IEERENFR T DERIZIRIE/ T A+ — < > IBRDHIC
U TRED, AOATUIXAY ROS—OFBEU TSR ¢

© 2024 MSCI Inc. All rights reserved. Please refer to the disclaimer at the end of this document.
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LTWBTRERDEIAE. 2023 £S5 Uz (Exhibit 6) . RABRORRRE EEH R IERZREMQAMIER(CH D /2 (Exhibit 7) o BAMERD

HREESH TRV IREF o TREUBEDH R (CHR L TVWSEENMFET 08N 5D,
Exhibit 6: FRUTWSHRISHRIEEROHBE LORFKDES (2022 £~2024 )

2022 m2023 m2024

48% 52% 48%

15% 10,16% . 22%22% 519,
2 5% 5% 5% 11% 9% 9% ..
1/5 2/5 3/5 4/5 5/5

Gender diversity performance metrics disclosed

Source: MSCI ESG Research, as of November 1, 2024.
Exhibit 7: {£3DBR U TVSERIZSHERIEEIRDEIS (2023 £~2024 £)
2024 m2023
Percentage of women directors on the board of directors = ]IOO%
Percentage of women in senior management /9%
Percentage of women employees in total workforce I/ 6%

Percentage difference in average employment years for . 7 1%
female to male employees I 73%

Percentage of women employees in new hires

Source: MSCI ESG Research, as of November 1, 2024.
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RIS = (MRS D A — V> RIEBIA AT TERLRDY, FRERAE CEDITEDEISCEI<KROT L, MES(CHDDITEDEISICHIKR
AP BKLUOEERCHOHDLZHDESICED K X OV ORI (FEEERBIROIEDIEENH SNc. EfEROECED K X7 EEEFE (ICHHDLHDEIS
(CEDKRO7(E. ZOMDOMERZHRIE/I D A+ —< > XIBEX D7 EOMICEVVBRE R Sniam oz (Exhibit 8) .

Exhibit 8: /T #—< > RIBIRRHDIEE

Score: Percentage
of women
employees among
new hires

Score: Percentage of women
employees among new hires

Score: Percentage of women
employees in total workforce

Score: Percentage
difference in average
employment years for

female and male employees

Score: Percentage of women
in senior management

Score: Percentage of women
directors on the board of
directors

Source: MSCI ESG Research, as of November 1, 2024.

Score: Percentage

Score: Percentage difference in Score: Percentage

Score: Percentage of

of women average . > of women directors
. women in senior
employees in total employment years on the board of
management .
workforce for female and male directors

employees

45 DOEMRIZHRME/ DT A - REBERXITICDVWT. LD\ T A - RIEEZHE. TD/N\—2F1IILS>07EH TS (0-100) . 075 10 DRI7FE+FAECH5EN. 1
(35 1+ 10 (E by T+ 5 END, CNSOX DT OBMEEINERSARERR/\ T A - > AR AT £13%. AOATYUSIRAY ROS—OFMIFU TSR | “MSCI
Workforce Gender Diversity Data Methodology.” 2023. MSCI ESG Research.
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INT A =R RIERGMEEE DR SR (CRAT 2 REOESINNERAET D L THEALH. REEDZHRME EICET I EEDMDEAPERZREY
BIET, BENBECATTEDKIDICHMDIBATNDONETHET DT ENTED, HRIZHRERDTDRE(CHZD TE T A - RIBR(ITH
ATRKICAYT 2 2 DOER (EESHRUEAHBIUREREMRCLDEE. RESEOZHKER LZBNELZTOTSLOERE) (CDVWTHIHMEL TS

D, BE 3 FHTID 2 DOEEMASCDONTHRENR SN (Exhibit 9 5KT 10) .
Exhibit 9: #ERESHRIESHBLCEEMRICLDEEE (2022 £~2024 £F)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
m Employee training on diversity policy, supported by senior executive or higher level of oversight on diversity performance
m Employee training on diversity policy
Senior executive or higher level of oversight on diversity performance
m General statements on diversity and equal opportunity

No evidence
Source: MSCI ESG Research, as of November 1, 2024.

Exhibit 10: #EEDZHEMERLZENEULEZTOIS A (2022 ££~2024 £F)
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0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
m Provides material benefits to facilitate diversity and inclusion, and sets quantitative diversity targets in recruitment process
m Provides material benefits to facilitate diversity and inclusion
Quantitative diversity targets in recruitment process
m General statements on plans to improve diversity in workforce

No evidence

Source: MSCI ESG Research, as of November 1, 2024.

© 2024 MSCI Inc. All rights reserved. Please refer to the disclaimer at the end of this document.

MEESZHRMEAHDBLIURER(CLDIEE
DEET. 1) ZRMESHCETIRES
EE. 2) 2RI\ DA —<>XICET
DEE LN LEDEE, OWHEMHBo =
TEDIETBEIFERTEMUE
2022 (%£42%I(Cx U T2024E(E57%
(Exhibit 9) . WINHDEDEHN
SIETEDIEHELEAND & ZHRE/INT A
—NRICETBIEELNILUL LDEE
(F. ZHMAECEATIREEMELDE
XA RS ESND (20245 (325%
¥$1%) .

#180% MIEENBEIEMDERECHNT
1) ZHRMEEEESTHECEELRIZED
BMtE, 2) EATOCRICBITBIEEN
REESRTEXT> CL\Z (Exhibit 10) .
ZRMERE & SRHE(CEERZIEDH
[F. SNSMETTIERVWEDD, EEZ=
LTEIBZEROEARDCERRENEEND.
FZEEARIC90%BDEREIIMRL &6
COUEZBERHLTLE.

MSCI.COM | PAGE 7 OF 12



M S ‘ I P Gender Diversity in Japan Report 2024 | 2024 f£ 12 B
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MSCI =+ /(> IMI w700 IEEOERREAARD S 5. MRIZARMER 177 EHRIZAREIBIEX I 7N NN EAIFEDDOEEE MSCI v/ IMI by
700 IEEODBREAR O/ T A —< > A& Uz, MRIZHREX A TNEN o e (LD (ICADTZ) . 2019 F 7 BHS 2024 &£ 6 BDRE(C
FIET MSCI =+7/(> IMI bwF 700 183 D8R ERIA%E 16% 70 N\ DA —AUTc, BROT7OEMREERDIBEIIT TIE. REE(CHHILHDEIES
(CED K AP T EUH73DEEN MSCI =+7/ (> IMI hw T 700 15 OEREEIRICH U CRECTREEVWIIT1 TUS—-2% R0 (26%) « EEKX

177 (21%) AY#N(THLE (Exhibit 11) o

Exhibit 11: MSCI =+ /(> IMI b T’ 700 {8 OBMIEIRTHERSHRMER 7 E MRZHRIEEIRRA D7 (CED < LAI¥ENDERED MSCI Sv/)(>
IMI hYZ 700 88ICRIT DT IFT1ITVH—>

Cumulative active return

Score: Percentage of women employees among new hires

Score: Percentage of women employees in total workforce

Score: Percentage difference in average employment years for female and male employees
Score: Percentage of women in senior management

Score: Percentage of women directors on the board of directors

Gender Diversity Performance Interim Score

Gender Diversity Performance Score

Gender Diversity Practices Score

Gender Diversity Score

I SO 2019 F 7 A 31 BNS 2024 % 6 A 28 HOMMZENRE L. HAEDOTREI I T FBRLEOS—HAEEINIZATT (GICS TUF—&ICz ROAFTEY) [CEDEMH

B ZRARBERTOMRSAREA DTS IUERERDIEFEAT7ZERL. RAD/DA—Y>RX (BRATOUS—2) Z U5 ORECDVWTER U, FERXOT DD DRED
D14 ME BESEDRAOATEZHTDITIT—DRAIXIATVTEID, ZOMEZHXEHED MSCI =+ /(> IMI by 700 #88TOD T MIED. G5t 100% 2D KD CUINS AL
7=. Source: MSCI ESG Research, as of end of June, 2024.

© 2024 MSCI Inc. All rights reserved. Please refer to the disclaimer at the end of this document.

MSCI.COM | PAGE 8 OF 12



M S ‘ I P Gender Diversity in Japan Report 2024 | 2024 f£ 12 B
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2022 FE 7 B [ZHEOBREEEICH T DEEOHE(CRET DERE] OXET(E. 301 AU ELEZERITIBEFIOROBEEREORMIAE 3 MBURNICEL
DEEDERZMRI DT EAZROTED. BLOEEDOEROMRMRAE RO, £Z2024FE 58D [BIR - MEREE] OMIET(E. ZERLEE
HERIBITDIEOHDBEDILTEEZRDSTH D, 2025F 4 A 1 BH'S. 3RERBOFEZEE I DHBEICIENEBREOURFEZNET DHEBENT
LD—OZBIRTERLS (BB RBIT DI ENBET(CBHERLINCS, RE. BUOEEDOER. FFTLIT—UBAOWITNEERIZHRIER T T
DEH(CBENTEEETINTULROD, BIRFOZDS UIZEBNE A5 (7T. MSCI =+ /0> IMI b~ 700 1B OBR#EAICDNT, BLOBEOERT -5 &
EEEHTE (L D—0) OBARRERANRE,
FRFEHEDIVIFERFHELSOEREE(CDVT. BELOEEOERDEN(EHN 67%ER>THED., TNIFEHTEEN 1 RILESDICHLTE
(L 67 > MEWLWTWDEWD T EZEKRT D (Exhibit 12) « W DO\ DI —TCELOESDOEREURNZFERXITOMISEVWHLESNZ 1 &
@ (Financials) &4 — (32t 045 —DHFR TETZOEEDEENREASH D ENERZHRERI T 7 IREEVWR A7 2 RUTHEND. —ATHEM
(Materials) ©249— (370D —(CLERTEEZOEEDEENLLEI/NSIH D T ERIZARIE R D7 (FEEEHMEN o 1= (Exhibit 4 KT 12) &

Exhibit 12: 2UERSDBROEEDERDOEIH—Z EDTH
66.5 63.8
o 5o N
5 & &

73.6 73.6 72.0
I I I ]
S M &

& &

L ZOFr—NEIMSCI v/ IMI b

67.4
58.1
700 IERBROEREIAD DS 5. LItDERHEER
ET—INR-RICEMEEDBUDOERDER
ERE T 512 HEHRCLTNS, BE
FN

DERGBHEOHIGEE EXEDOTHER(ICE
DNTHD. "R EICED HRBEFHTONT

™
.(,@\6 & o o o & \a@,/\'v %Q\@’ & e = & LV2LY, Source: MSCI ESG Research. Ministry
c,é“\\ @(’ 's*é\ ‘\030 & \S§* \;}«;\’b é\é‘ G@Q \@‘ &Qo‘ QQO of Health, Labour and Welfare, “Database on
& & =~ <& & o & & & & Promotion of Women'’s Participation and
&QQ\" &\,,;ec’ 6\}@@ cp“c’ Advancement in the Workplace,” As of
& & e November 1,2024.

5 Ministry of Health, Labor and Welfare, “ZZ 4B BEHEEE RS8R —=>" (the Act on Promotion of Women'’s Participation and Advancement in the Workplace) (accessed on November 13, 2024). The

part-time and temporary employees.
6 Ministry of Health, Labor and Welfare, “B'8 - MME&AREEA(C DUV T The Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family

Members (accessed on November 13, 2024).
7 We used data from Ministry of Health, Labour and Welfare, “ZZ 4 DSEREHEEDRET —IN—R | A—T>F—4 (BEAKRT—H DS D> 0O—R) (Database on Promotion of Women's
Participation and Advancement in the Workplace),” as of November 1, 2024. We found that the database includes 548 companies out of the MSCI Japan IMI Top 700 Index constituents, and 512
companies submitted gender pay gap data for all employees.
© 2024 MSCI Inc. All rights reserved. Please refer to the disclaimer at the end of this document. MSCIL.COM | PAGE 9 OF 12
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ELBEOFBICELDE. BET 60%DALNTLI—IFFE T, NE. FR. BHVRETHINEBCRDADBEHRITSNDIA U Y MBS
EEIFLUZ, BHODHTE 55%DEEMEEEH (LDT—D) @;)\Lfcw“: (Exhibit 13) . &ODIF. €& (Financials) ©o%5—EF&tzo5—
THRIZHRERDTHREEN D TZEDD, EEEH (TLDO—0) ZBAUTVWDIEEDEISFLLREMEN DTz (Exhibit 4 XU 13) .

Exhibit 13: T8 (L D0—9) ZEAULTWBREDOEII-ZLDEE

68% 68%
58% 57% 53% 592 50% 55%
° 47% 44% 44%
I I I I I D ] I
N
\{_\I/ \'S\/’ // (\ \9” \E\” \S.\ \S\/I \S’ " ,IQ’Q \? //
& & e\g\ z"’\‘ 3@ & & @ 3 & c}:\
? o B N N W SN 3 S @ & §
S & & KR & & N & & & <& &9
S & & & Y c# N3 > ol & <
¥ <& & & & & < & D
& %0 '§ \Q\
X Y &
a\é\"} (,0 8 \)({\
3 & &
\‘i\\ 006\ <

o EREF— MEIMSCI /> IMI bw T 700 I88OBREARD S5, LIEOERERET — I X—X (LASHDFT—HZHE T 548 HEWRICL TS, Source: MSCI ESG

Research. Ministry of Health, Labour and Welfare, “Database on Promotion of Women'’s Participation and Advancement in the Workplace,” As of November 1, 2024.

8 Ministry of Land, Infrastructure, Transport and Tourism, “%#1 5 FEF L D— O AOEKRERE - AAER (B1Z) (FY2023 Survey on the usage of telework),” March 2024.

© 2024 MSCI Inc. All rights reserved. Please refer to the disclaimer at the end of this document.
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+1 888 588 4567 *
+1416 687 6270

+ 55114040 7830
+ 52 81 1253 4020

EUROPE, MIDDLE EAST & AFRICA

South Africa
Germany
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Italy

France

ASIA PACIFIC

China

Hong Kong
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South Korea
Singapore
Australia
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1800818185 *
+82704769 4231
+6567011177

+ 6129033 9333
00801127513 *

0018 0015 6207 7181 *
+ 8134579 0333

About MSCI

MSCI is a leading provider of critical decision support tools and
services for the global investment community. With over 50 years of
expertise in research, data and technology, we power better investment
decisions by enabling clients to understand and analyze key drivers of
risk and return and confidently build more effective portfolios. We
create industry-leading research-enhanced solutions that clients use to
gain insight into and improve transparency across the investment
process.

About MSCI ESG Research Products and Services

MSCI ESG Research products and services are provided by MSCI ESG
Research LLC, and are designed to provide in-depth research, ratings
and analysis of environmental, social and governance-related business
practices to companies worldwide. ESG ratings, data and analysis from
MSCI ESG Research LLC. are also used in the construction of the MSCI
ESG Indexes. MSCI ESG Research LLC is a Registered Investment
Adviser under the Investment Advisers Act of 1940 and a subsidiary of
MSCI Inc.

To learn more, please visit www.msci.com.
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N OT I c E AN D This d and all of the inf ion contained in it, including wnhout I|m|tat|on all text data graphs, charts (collectively, the “Information”) is the property of MSCI Inc. or its subsidiaries (collectively, “MSCI"), or MSCI's licensors, direct or
indirect suppliers or any third party involved in making or iling any ly, with MSCI, the “Information Providers”) and is provided for informational purposes only. The Information may not be modified, reverse-
engineered, reproduced or redisseminated in whole or in part without prior written permission from MSCI. All rights in the Information are reserved by MSCI and/or its Information Providers.

D I S C LAI M E R The Information may not be used to create derivative works or to verify or correct other data or information. For (but without limitati the Information may not be used to create indexes, databases, risk models, analytics, software, or
in connection with the issuing, offering, sponsoring, managing or marketing of any securities, portfolios, financial products or other investment vehicles utilizing or based on, linked to, tracking or otherwise derived from the Information or any
other MSCI data, information, products or services.

The user of the Information assumes the entire risk of any use it may make or permit to be made of the Information. NONE OF THE INFORMATION PROVIDERS MAKES ANY EXPRESS OR IMPLIED WARRANTIES OR REPRESENTATIONS WITH
RESPECT TO THE INFORMATION (OR THE RESULTS TO BE OBTAINED BY THE USE THEREOF), AND TO THE MAXIMUM EXTENT PERMITTED BY APPLICABLE LAW, EACH INFORMATION PROVIDER EXPRESSLY DISCLAIMS ALL IMPLIED
WARRANTIES (INCLUDING, WITHOUT LIMITATION, ANY IMPLIED WARRANTIES OF ORIGINALITY, ACCURACY, TIMELINESS, NON-INFRINGEMENT, COMPLETENESS, MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE) WITH
RESPECT TO ANY OF THE INFORMATION.

Without limiting any of the foregoing and to the i extent permitted by law, in no event shall any Information Provider have any liability regarding any of the Information for any direct, indirect, special, punitive, consequential
(including lost profits) or any other damages even if notified of the possibility of such damages. The foregoing shall not exclude or limit any liability that may not by applicable law be excluded or limited, including without limitation (as
applicable), any liability for death or personal injury to the extent that such injury results from the negligence or willful default of itself, its servants, agents or sub-contractors.

Information containing any historical information, data or analysis should not be taken as an indication or guarantee of any future performance, analysis, forecast or prediction. Past performance does not guarantee future results.

The Information may include “Signals,” defined as quantitative attributes or the product of methods or formulas that describe or are derived from calculations using historical data. Neither these Signals nor any description of historical data are
intended to provide investment advice or a recommendation to make (or refrain from making) any i decision or asset all; ion and should not be relied upon as such. Signals are inherently backward-looking because of their use of
historical data, and they are not intended to predict the future. The relevance, correlations and accuracy of Signals frequently will change materially.

ployees, advi and/or clients when making i and othert

The Information should not be relied on and is not a substitute for the skill, judgment and experience of the user, its
impersonal and not tailored to the needs of any person, entity or group of persons.

All Information is

None of the Information constitutes an offer to sell (or a solicitation of an offer to buy), any security, financial product or other investment vehicle or any trading strategy.

Itis not possible to invest directly in an index. Exposure to an asset class or trading strategy or other category represented by an index is only available through third party investable instruments (if any) based on that index. MSCI does not
issue, sponsor, endorse, market, offer, review or otherwise express any opinion regarding any fund, ETF, derivative or other security, investment, financial product or trading strategy that is based on, linked to or seeks to provide an investment
return related to the performance of any MSCI index (collectively, “Index Lmked Investments "). MSCI makes no assurance that any Index Linked Investments will accurately track index performance or provide positive investment returns. MSCI
Inc. is not an investment adviser or fiduciary and MSCI makes no repi g g the advisability of i ing in any Index Linked Investments.

Index returns do not represent the results of actual trading of investible assets/securities. MSCI maintains and calculates indexes, but does not manage actual assets. The calculation of indexes and index returns may deviate from the stated
methodology. Index returns do not reflect payment of any sales charges or fees an investor may pay to purchase the securities underlying the index or Index Linked Investments. The imposition of these fees and charges would cause the
performance of an Index Linked Investment to be different than the MSCI index performance.

The Information may contain back tested data. Back-tested performance is not actual performance, but is hypothetical. There are freq ly material differences between back tested performance results and actual results subsequently
achieved by any investment strategy.
Constituents of MSCI equity indexes are listed ies, which are included in or excluded from the indexes according to the application of the relevant index hodologies. Accordingly, i in MSCI equity indexes may include MSCI

Inc., clients of MSCI or suppliers to MSCI. Inclusion of a security within an MSCI index is not a recommendation by MSCI to buy, sell, or hold such security, nor is it considered to be investment advice.

Data and information produced by various affiliates of MSCI Inc., including MSCI ESG Research LLC and Barra LLC, may be used in calculating certain MSCI indexes. More information can be found in the relevant index methodologies on
www.msci.com.

MSCl receives p ionin ion with li ing its indexes to third parties. MSCI Inc.’s revenue includes fees based on assets in Index Linked Investments. Information can be found in MSCI Inc.’s company filings on the Investor
Relations section of msci.com.

MSCI ESG h LLC is a Regi d Adviser under the Investment Advisers Act of 1940 and a subsidiary of MSCI Inc. Neither MSCI nor any of its products or services r is, endorses, app or otherwise expresses
any opinion regarding any issuer, securities, financial products or instruments or trading strategies and MSCI 's products or services are not a recommendation to make (or refrain from making) any kind of investment decision and may not be
relied on as such, provided that applicable products or services from MSCI ESG h may advice. MSCI ESG h materials, includi ials utilized in any MSCI ESG Indexes or other products, have not been
submitted to, nor received approval from, the United States ities and Exct C ission or any other regulatory body. MSCI ESG and climate ratings, research and data are produced by MSCI ESG Research LLC, a subsidiary of MSClI Inc.
MSCI ESG Indexes, Analytics and Real Estate are products of MSCI Inc. that utilize information from MSCI ESG Research LLC. MSCI Indexes are administered by MSCI Limited (UK) and MSCI Deutschland GmbH.

Please note that the issuers mentioned in MSCI ESG Research materials sometimes have commercial relationships with MSCI ESG Research and/or MSCI Inc. (collectively, “MSCI”) and that these relationships create potential conflicts of
interest. In some cases, the issuers or their affiliates purchase research or other products or services from one or more MSCI affiliates. In other cases, MSCI ESG Research rates financial products such as mutual funds or ETFs that are managed
by MSCI’s clients or their affiliates, or are based on MSCI Inc. Indexes. In addition, constituents in MSCI Inc. equity indexes include companies that subscribe to MSCI products or services. In some cases, MSCI clients pay fees based in whole or
part on the assets they manage. MSCI ESG Research has taken a number of steps to mitigate potential conflicts of interest and safeguard the integrity and independence of its research and ratings. More information about these conflict

is i in our Form ADV, available at https://adviserinfo.sec.gov/firm/summary/169222.

Any use of or access to products, services or information of MSCI requires a license from MSCI. MSCI, Barra, RiskMetrics, IPD and other MSCI brands and product names are the trademarks, service marks, or registered trademarks of MSCI or its
subsidiaries in the United States and other jurisdictions. The Global Industry Classification dard (GICS) was developed by and is the ive property of MSCI and S&P Global Market Intelligence. “Global Industry Classification Standard
(GICS)" is a service mark of MSCI and S&P Global Market Intelligence.

MIFID2/MIFIR notice: MSCI ESG Research LLC does not distribute or act as an intermediary for financial instruments or structured deposits, nor does it deal on its own account, provide execution services for others or manage client accounts.
No MSCI ESG Research product or service supports, promotes or is intended to support or promote any such activity. MSCI ESG Research is an independent provider of ESG data.

Privacy notice: For information about how MSCI collects and uses personal data, please refer to our Privacy Notice at https://www.msci.com/privacy-pledge.
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